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Dashboard 

Business Services 
Service: Monthly: YTD: 

Job Orders 106 718 
On-the-Job Training 3 31 
Emp. Using Application Screenings 5 83 
Clients Screened from Applications 14 1819 
Emp. Utilizing Comp Assessment 1 19 
Computerized Assess. Administrated 14 618 
Customized Trainings 0 0 
Job Fairs 1 13 
Job Fair Attendees 111 1946 
Rapid Response Sessions 2 8 
Employees Receiving RR Services 107 220 

 

Re-Entry 
Currently Enrolled: 60 

Gained Employment: 17 

New Enrollees: 12 

Attending Class: 42 

 

Youth Contracts 
Program: Enr. Lit/Num Cred. Emp/Ed 

Back-on-Track: 28 1 0 0 

TREK: 32 13 8 0 

WIN: 35 20 13 0 

YIP: 34 0 0 0 

 

WIA Performance 
PY11 Qtr 1 

Adult Youth 
Entered Emp. 93.1% Emp. Or Ed. 20% 

Retention 89% Degree or Cred. 28.6% 

Average Earnings $14,875 Lit & Num Gains 85.7% 

 

WIA Enrollment 
PY11 Qtr 2 

Enrolled in Case Management: 173 

Enrolled in Training: 304 

Enrolled in Follow-Up: 372 

Entered Employment: 508 

Total: 985 

January 2012 

Unemployment Rate 
Anderson 7.8% Lincoln 11.40% 

Bourbon 7.5% Madison 7.2% 

Boyle 10.6% Mercer 9.5% 

Clark 8.6% Nicholas 9.3% 

Estill 9.4% Powell 11.1% 

Fayette 6.7% Scott 7.5% 

Franklin 7.2% Woodford 6.3% 

Garrard 9.4% Bluegrass 7.5% 

Harrison 8.8% Kentucky 8.6% 

Jessamine 7.8% U.S. 8.2% 

Information gathered from: http://data.bls.gov.  Numbers represent projected 
levels for month of November. 

 

Industry Sector 
 The Industry Partnership Grant, BGWIB’s Bluegrass 

Partnering Healthcare Initiative for Tomorrow was 

awarded. 

 Four new participants have been added to the HIRE 

Internship program and placed with healthcare providers in 

Lexington-Fayette. 

 IT Consortium has scheduled it monthly meetings for 2012. 

 

One-Stops 
 The Career Center in Danville reported an increase in the 

flow of customer traffic during the month of December due 

to several companies closing for the holiday season. 

 Planning has begun for another Resume & Interviewing 

Workshop offered in partnership with the Paul Sawyier 

Library in Frankfort. 

 The Career Center in Georgetown met with the New 

Opportunities School for Women to discuss ways in which 

WIA and NOSW can work together on job networking and 

employability skills for clients. 

 A Workforce Specialist at the Career Center in Lexington 

has been selected to become a certified trainer provided by 

an initiative through the Childcare Council. 

 The Career Center in Winchester is in plans to increase 

their presence in neighboring counties by offering Resume 

and Interviewing Skills Workshops in these counties. 

 The Mobile Career Center conducted 4 Resume Workshops 

and Self-Registration classes in December assisting a total 

of 63 individuals.  

http://data.bls.gov/

