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Business

Business Services

Job Orders

Community Events

The Business Services staff are actively working wit
participants to secure employment with local companies. .
part of that assistance(b new job orders were posted for 7&
employers.

Onthe-Job Trainings

Threenew Onthe-Job Training (OJT) contracts were
developed irDecemberfor employers inFayette, Garrard, and
Madison Counties.

Application Screenings

There are currelyt 5 companies utilizing application
screeningrepresenting employers iBoyle, Fayette, Franklin,

The Business Services Staff attende@ommunity
Events in the month of DecemberUsing Facebook to
Market YourBusinessn Garrard County on the®1Central
Kentucky Society for Human Resource Management
Boyle County on the 13 Madison County Legislative
Update on the 1% Reality Store in Madison County on the
19" and the Bbbon Cutting at the Eye Care Center ir
Madison County on the 21

The Business Services Staff also had one pub
speaking engagement on Decemb¥rir2 Woodford County
where they presented ABui l

and Garrard counties.

Fiscal Court Meetings

Computerized Assessments

Two employers utilizedl5 computerized assessment:
administered through the various Career Center locations.

The Bushess Services Staff attended Fiscal
Court meetings during the month Bfecember in Clark,
Fayette, Lincoln and Scatbunties.

Economic Development/Industrial Authority

Customized Trainings | |

There were no Customized Trainings for the month
December

Rapid Response |

The Business Services Staff attendedneetings
with the Economic and Industriatem leadersn Fayette,
Franklin, Jessamine, and Madison counties.

Onsite Employer Visits

Therewere?2 Rapid Responses conducted in the mon |
of December for employers in Boyle and Jessamine counties

Job Fairs

Staff participated in one hiringventduring the month

The Business Services Staff visited 19 employe
during the month of November in the following counties
Boyle, Garrard, FayettefFranklin, Madison, and Scott
counties.

of December for an employer in Boyle Counti total of 111
individuals attended the event. |

Employer Contacts ‘

Business Development

The Business Servicanade 18 on-site employer
visits and 15 new business contacts during the month
December.

Business Services Specialists continue to develop relationships with
businesses in the Bluegrass Area. |

HIRE Update

|

Chamber of Commerce |

The Business Services Staff attendedCBamber of
Commerce events during the monthDEcemberin Bourbon,
Boyle, Clark, FayetteandMadisoncounties.
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Four new participants were added the HIRE
Internship Program. The participantvere placed as a
Schedutr, Accounts Receivable, Data Entry Representativ
and Payment Posting Representative with a healthci
provider in Fayette County.
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Career Center
Updates

Danville

The Central Kentucky Career Center in Danvill
provided a resume workshop during the month of Decemt
where all individuals in attendancengpleted the training and
left with an updated resume.

During the monthly partners meeting it was reporte
that during the month of December several companies shutdc
for one to two weeks and that credtadditional traffic in the
Career Center that wilikely carry over to January.

The Workforce Investment ActWIA) representative
shared with the partners that individuals interested in the W
program should be directed to view the orientation video and
provided a folder with information regarditige process.

Frankfort

WIA staff provided 2 resume workshops held at th
Central Kentucky Career Center in Frankfort during the mon
of December. All attendees present left with an updated ¢
marketable resume.

Planning has begun for another resumed ar
interviewing workshop in Partnership with Paul Sawyie
Library. This is a continuation of a partnership that began
October and proved to be highly successful.

During the monthly partners meeting the topic ¢
discussion was how to better serve clightsughthe Resource
Room

Georgetown

WIA staff met with Stephanie Beard from New
Opportunities School for Women (NOSW) to discuss ways
which WIA and NOSW could work together on job networkini
and basic employability skills for clients.

WIA staff had numerous clients request ameone
resume assistance. The emreone sessions allowed the WIA
staff to help guide job searches and provide personal attentiol

The WIA staff assisted in the Resource Room heavi
throughout December, due to the additibclients caused by
factories closing for the holidays.

The Georgetown Career Center was burgled
December. The Resource Room vending machines were bra
open and money stolen, several staff members desks w
searched for valuables, and thebels broke 3 air conditioning
units stripping the copper pipes.

Lexington

During the partners meeting in Decemb&heryl
Talbertinformed the partners she will lvesigning as Director
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of Adult Services and Connie Godfrey will be the Interin
Director. WIA staff informed partners that Free Tax Preparatic
classes would begin at the Career Center in Lexington
January, this is a service provided to low income individua
every year during tax season at the Career Center.

WIA staff, Amy Glasscock has elen selected to
become a certified trainer through anitiative with the
Childcare Council. This program will allow her to train
individuals in the childcare industry on various aspects
professionalism, including resume writing and interviewin
skills. Clients completing this program will receive a monetat
reward and continuing education credits.

In additional news, ndividuals took theWorkKeys
assessment in the month of Decembétive clientsearned a
Silver NCRC certificate and 2 earned a Go#ttificate.

Richmond

The staff of the Career Center in Richmarmhtinue
to assist clients in the Resource Room with various nee
including Focus Career registration and resume assistance.

Winchester

There was one resume class held in the month
December and all clients in attendance left with a completed a
marketable resume.

During the partners meeting December, there was
discussion about resuming the partnership with Bluegre
Community and Technical College (BCTC) through th
Compreherive Reemployment Workshoflso, WIA andOET
discussed increasing their presence in neighboring count
through ResumeWriting and hterviewing Skills workshops.
The Mobile Career Center will betilized for theseremote
workshops.

Mobile Career Center

In the month of December the Mobile Career Cent
presented a class to the staff of Bluegrass Area Developm
District (BGADD) on the fundamentals of Microsoft Excel.
The class offered hands on interaction and application of f
software allowing eachstudent to follow along with the
multimedia block of instruction. An advanced class at BGAD
is already in the works for the near future.

The Mobile Career Center also provided 4 resun
workshops and provided 63 individuals with completed ar
marketable esumes. The Mobile Career Center is also workir
hand in hand with the Positive Rehabilitation Outcome Outrea
Foundation (P.R.O.O.F.) initiative.
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Youth Services

Older Youth

Career Track is a program designed to help individuals 19-21 years
old (Madison County also serves 16 - 18 year olds) that wish to
improve their quality of life. The program provides one-on-one
services, such as; career counseling, GED assistance, resume writing,
interviewing skills training, and job search assistance.

Marsha Landin has been hired as a Career Tra
Coordinator for the Georgetown and Frankfort Career Cente
Marsha will begin work in January.

Todd Blanton has accepted the &ar Track
Coordinator position in the Lexington Career Center.

The Career Track Coordinators will host a Workforce
Session on February 162012 to market the Career Track
program to community partners.

The Richmond Career Track clients are in the m®ce
of submitting their final grades and completing theil
Individual Training Agreemest(ITA) for the Spring 2012
semester.

Younger Youth

The Workforce Investment Act (WIA) Program currently has four
younger youth programs in the Bluegrass RegioREK,WIN, Back
on Track and YIP.These programs serve eaftschool youth or in
school youth and are operated in several different counties.

TREK

TheTREK program serves ottf-school youth in Clark, Estill and
Powell counties.

During the month ofDecember the Teamwork,
Readiness, Experience, & KnowledgeREK) program had
studentsreceive their GED credential and student with
Literacy/Numeracy Gains.

Youth attendedmock inerviews at the Bluegrass
Area Development District (BADD), continued to worlon

GED and goal completions, participated in Clothes from tt
Heart and participated in InterviewResume, ad Dress for
Success workshops during the month of December.

WIN

TheWIN program serves of-school youth in Franklin County.

In Decembetthe Whatever Is Needed (WIN) program
had 2 clients obtain a GED plus oneclient from follow-up
achieved her GED this month. Odentraised her math score
to obtain her numeracy goal.

The progranfinished the year with a Christmas party
with the Learning Qeter and a WIN breakfast the last day o
class before the break.

Back on Track

Back on Trackprogram serves otaf-school youth in Scott County.

In December, ktudent received their GED.

Back on Track students remained focused and work
on their individual goals during tB month ofDecember The
primaryfocus forthe month was retentionThis was achieved
with home visits and personal contagtgh clients toregain
full momentum in January.

YIP

CAREER

Elevenyouth attended the Income Producing Hobbie
Leadership Conference at the KentuckyHorse Parkin
Lexington during the month of DecemberThirteen youth
attendedthe community service leadership activity preparing
food backpacks for elementary children for the Christm:
Holiday. Activities also includelothes from the Heagnd a
tour of Bluegrass Community and Technical College.

Page 3




www.facebook.com/ckycareers www.bgadd.org

BGWIB

BLUEGRASS WORKFORCE INVESTMENT BOARD

“Connecting employers with employees”

www.twitter.com/ckycareers www.linkedin.com

Re-Entry P

Updates

rogram
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The Re-Entry Program is dedicated to the purpose of guiding the released
man or woman into the process of transitioning back into the
community, or to keep from becoming a potential inmate. Ex-offenders
will participate in workshops lasting 12 weeks.

In the month oDecemberthe "Steppidto a New Beat
Re-Entry program had60 individuals seeking assistanc&he
program enrolled 12ew participantsand 17 participantsgained

employmenaend 42 attended ASteppi

Prison to the Streets

N

Prison to the Streets takes & G S LILIA Y Q (& &to the cdsr&téonal.
facilities to address re-entry prior to the release of inmates.

The Fathers and Children Together (FACT) program
Blackburn Correctional Complex held the last class ar
graduation on Decembel"6 Twentythree inmates graduated anc
one of the participants celebrated his parole. Fathers attended
program and were gnéed extra visitation with their children.
Timothy D. Taulbee, the Case Manager for the program reques
the ReEntry Specialistto be the keynote speaker for the
graduation.

CADC Board Meeting

The Re-Entry Specialist is a Board Member of the Certified Alcohol and
Drug Counselor (CADC).

A regular meeting of the Kentucky Board of Certificatior
of Alcohol and Drug Counselors was conducted on Frida
December 2, 2011 at the Office of Occupations & Professions
Frankfort. Persons seeking certification haeirtrapplications
reviewed. The next meeting will be held January 6, 2012.

Other Events

The Re-Entry Specialist works in partnership with several other Re-
Entry related events and programs in the Bluegrass Area.

December 8: The Substance Abuse ProgramAFRS at the
Roederer Correctional Complex held its graduation. Sheila
Rucker,Program Administrator requested the -BR&y
Specialist as the keynote speaker. Over 100 inmates atten
the graduation. Thirtyour inmates completed the Substanc
Abuse Progam and were released that very day.

December 11:i St eppind to a New B
25th Chronic Pain Anniversary held at the Crown Plaza Hot
The Chronic Pairsupport GrouCPSG) provides nonmedical
products and services that help thoseesuffy from chronic
pain overcome barriers that can prevent them from t
management of their pain and life enjoyment. CPSG addres
the barriers that chronic pain sufferers must overcome
improving pain care, education, referral, training, acces
outreach, & care.

December 21 & 27iSt eppi nd t o a New
Education and the County Attornestaff to plan the 2012
agenda. AiSteppind to a New
TABEt esting wi t h AEmpl oy men
training also beig a priority for the next 6 months.

December 28: A class of 12 (Prison To The Street)
participants at the Kentucky State Reformatory in LaGran
met; the class covered feelingsncerning Housaill 463, a
law passed which is allowing 998 inmates to bkeased on
January 1, 2012. The focus of the group was on fears t
overwhelm those returning home to their families, an
communities.
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Success Story
Local Partnership between WIA’s Re-Entry Program and Corrisoft is a Proven Winner

An exciting new partnership has developed betw:
t he ASteppind t eEntrya Pioddeenwand|
Corrisoft, a Lexingtorbased businesgledicated to the
mission of reducing recidivism through the use of technolc
This partnership happened by chance when a mt
community connection recommended that Corrisoft st
interested in having me of a community presence, attend
presentation on the fAStepp
that presentation Corrisoft offered their assistance to
clientsoffi St eppi nd ttlorough the donatidd efa
cell phone servicecalled: AIR 1 the Alternative to
I ncarceration via Rehabili
to safely monitorclients through the use of GPS, whil
providing them the connection to employment opportuniti
social service programs, and other resources.

Corrisoft presnted an overview of their services
ciens of the ASteppind to a
presentation they interviewed severadividuals for the
service. Of those interviewed5 initially took advantage of
this opportunity and were provideéde phone aan incentive
andasa means to contact theient with job opportunities.
The clients are provided with text updates on job referr
links to social service providers and the opportunity to m
with a behavioral counselor if needed, alhatcharge to the
program or client.

Mike Edwards, Director of Operations for Corrisc

sai d, AClients of the progi
excuses. If a client says,
donot have transpoowadi bn.
transportation. 60 He adde

and sympathetic to the stigma placed on those with a crirr
record and works to reduce
they are getting someone with a criminal record, beraues
contact them. That removes a lot of the pressure going int
interview. 0 Wi th Corrisoft
employers, the once stressful situation of discussing gag
employment caused by incarceration have been eliming
allowing the clients skills and abilities to be considered not
their past.

The speed with which results are happening within
program are staggering. With the partnership having t
established less than two months ago, the number of cli
who havereceive phones is now 31, with only 2 opting out
the service, 17 of the 31clients are now employed and 12 o
remaining continue to receive referrals via AIR on a regt
basis.

Pictured: Mike Edwards, Director of Operations for Corrisoft (Left)h
a fellow staff memberutside the Corrisoft offices on December"1:

2011
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WIA Program Numbers

A quarterly breakdown of clients served by the Workforce Investment Act Program.

Customer Numbers with Services in the

Third Quarter
W Entering Case Management M Entering Employment W Entering Training
174172

Danville Frankfort Georgetown Lexington Richmond Winchester

Total Customers Served in the Third Quarter
Total Customers: 1357

409
372
193 160
133
| [
Danville Frankfort Georgetown Lexington Richmond Winchester Follow-Up
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