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Dashboard 

Business Services 
Service: Monthly: YTD: 

Job Orders 137 612 

On-the-Job Training 2 28 

Emp. Using Application Screenings 2 78 

Clients Screened from Applications 2 1805 

Emp. Utilizing Comp Assessment 4 18 

Computerized Assess. Administrated 89 604 

Customized Trainings 0 0 

Job Fairs 5 12 

Job Fair Attendees 187 1835 

Rapid Response Sessions 0 6 

Employees Receiving RR Services 0 113 

 

Re-Entry 
Currently Enrolled: 75 

Gained Employment: 6 

New Enrollees: 11 

Attending Class: 54 

 

Youth Contracts 
Program: Enr. Lit/Num Cred. Emp/Ed 

Back-on-Track: 22 1 0 0 

TREK: 30 9 4 0 

WIN: 24 14 6 0 

YIP: 32 0 0 0 

 

WIA Performance 
PY11 Qtr 1 

Adult Youth 
Entered Emp. 93.1% Emp. Or Ed. 20% 

Retention 89% Degree or Cred. 28.6% 

Average Earnings $14,875 Lit & Num Gains 85.7% 

 

WIA Enrollment 
PY11 Qtr 1 

Enrolled in Case Management: 158 

Enrolled in Training: 424 

Enrolled in Follow-Up: 384 

Entered Employment: 405 
Total: 1371 

 

 

November 2011 

Unemployment Rate 
Anderson 8.6% Lincoln 11.0% 

Bourbon 8.2% Madison 7.7% 

Boyle 11.1% Mercer 9.8% 

Clark 9.1% Nicholas 9.3% 

Estill 9.7% Powell 11.6% 

Fayette 7.0% Scott 7.9% 

Franklin 7.6% Woodford 6.4% 

Garrard 9.5% Bluegrass 7.9% 

Harrison 9.3% Kentucky 9.0% 

Jessamine 7.9% U.S. 8.5% 
Information gathered from: http://data.bls.gov.  Numbers represent projected 
levels for month of October. 

 

Industry Sector 
 The Bluegrass Healthcare Consortium met on November 

16th. 

 Staff is currently working with Lexington-Fayette Urban 

County Government (LFUCG) to implement a CDL 

initiative to train unemployed individuals who are qualified 

to become Bus Drivers for LFUCG. 

 Staff submitted a proposal for H1B Grant on November 

17th. 

 The General Electric Lexington Lamp Plant reported that 
there have been seven new full time hires that are making 

$14.80/.hour.  These new hires are a result of the Embassy 
Suites hiring event coordinated by the Central Kentucky 

Career Center in Lexington.   
 

One-Stops 
 The Career Center in Danville reported a number of 

companies that will either be expanding or opening in 
the upcoming year. 

 The Career Center in Georgetown has began offering 

Partner’s for Success training in order to better educate 

staff on the services offered through the Career 

Centers. 

 Two new staff joined the Career Center in Lexington, 

Kelly Merin with the Office for Vocational 

Rehabilitation and Wade Outland with Adult 

Education. 

 The Career Center in Winchester continues to offer Re-

Employment Workshops monthly with the success 
improving each month. 

 The Mobile Career Center conducted 5 Resume 

Workshops and Self-Registration classes in November 

assisting a total of 84 individuals.  

http://data.bls.gov/

